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7'a ninTan 2.1
Chronological age: the number of years a person has lived.

Generational age: a defined period of time when people were born that impacts the way they see the world and is based on similar experiences,
economic circumstances, historical events, and dominant cultural values.

Physical-Cognitive age: the physical and cognitive changes that occur over time and which affect individuals abilities and functioning.
Social age: how other people gauge an individual’s age.

Life Events age: important transitional events that shape major life roles.

Tenure/OrganizationaI (age): the number of years an individual works for a particular organization to organizational age.

Career stage/Occupational (age): the development of career competencies and experiences that position an individual along a developmental
calibration.

Relative age: a comparison of an individual’s chronological age with a relevant referent group.
Subjective age: the overall assessment of an individual’s life stage or the feeling of being younger or older than others of the same chronological age.
Normative age: an individual’s perception of his/her age in the context of either normative and/or personal expectations.

Socio-emotional age: refers to developmental changes in psychological

The Center On Ageing At work at Boston College:n1jm
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http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html
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THE 100 YEAR LIFE: Living and Working In Age of Longevity by Lynda gratton and Andrew scott, 2016 :Ipn
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The supply of young people is drying up: In all European countries birth rates have been falling for decades. We are approaching the point where more people
will retire each year than enter the workforce from school and university.

Costs of recruitment : Recruiting new staff is expensive, in advertising, selection and induction. Providing some updating training to people who already know the
organization can be much more cost effective than recruiting from scratch.

Loss of experience: Long serving employees often have a wealth of knowledge of the organisation, its ways of working, customers and markets. When someone
retires, they take this knowledge with them (sometimes to competitors), and it is lost to the organisation. The “tacit” knowledge of how things are done, and who
can get them done, is often undervalued (until they are no longer there).

Loss of stability: Although organisations need change to evolve to meet new needs and technologies, they also depend on some stability to ensure smooth
working within teams and workgroups. Young people may bring new skills, but in general they are less likely to stay. An organisation dominated exclusively by
young people may appear dynamic, but is potentially unstable. A broad mix of ages can be more productive.

Loss of networks: Experienced workers build up networks of contacts, inside and outside the organisation which they can call on to get things done, quickly or
cheaply. When they leave it takes time to rebuild these contacts and networks.

Legislation :In 2006 age discrimination in employment and training became illegal in all EU countries. Employers who refuse to consider older candidates for

vacancies, or who make the older workers redundant when they reorganise, run the risk of expensive and time consuming cases in Employment Tribunals or the
Courts.

A New vision for older workers Retain, Retrain and Recruit Department for work and pension 2015 :qIpn
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Figure 5. Work engagement by chronological age groups (N=9,545)
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The Center on Ageing and work at boston collage :nIjn
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“Job satisfaction” refers to the pleasure attached to an
employee’s positive appraisal of his or her work. It can be a
revealing indicator of current and future behavior on the job,

Figure 6. Job satisfaction by chronological age groups (N=9,265)
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CASE 5TUDY: B&Q

B&(Q has demanstrated the business benefits of taking a strategic approach to managing an ageing
waorkfarce.

in the late 1980s, after realising that its sales staff did not reflact the diversity of its customer base, the
company staffed its Macdesfield store with solely over 50s (note, this would be iflegal now). In 1991, the
company worked with Wanwick University to conduct a survey of the Macdesfield store, benchmarking it
agamnst four other B&Q Supercentres.

The rasults helped to further validata the business case for an age-diverse workforce:

« Profits were 18% higher.

« Staff turnover was six times fower,

« There was 39% less absonteeism and 58% less shrinkage.

« There was an improved perception of customer service and an overall increase in the skill base.

This work helped lead to a cultural change as managers began to acknowledge the succass of this initiative
and proactively started to recruit older workers into their teams.

To support its efforts to improve how it manages, develops and retains older workers, BE2Q):

» has successfully operated without a retirement age for over 15 years and provides flexible retirement
options

» uses an online selection process for store-based roles and a standard application form for other roles to
ensure it recruits people based on their ability, not aga

» provides a range of contract types that offer hours to suit all individuals and has removed age-refated
criteria from its rewards and bensfits

= pffars flaable working to everyone, imespective of age, length of service or caring responsibilities

» has daveloped a development framework for all customer advisers that offers them choice and flexibility
around how and when thay learn

« continuas to reqularly seek feadback and views from its workforca via its employee information and
consultation forum called Grass Rools, and employee sessions with B&Q's CEC

« encourages all its stores to employ & diversity champion,

You can find cut mare about B2 age diversity work at www diy.com/diy/jsp/corporate/pdfs/age pdf

Business Case | omaian njzoyan .3
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https://www.cipd.co.uk/Images/managing-a-healthy-ageing-workforce-a-national-business-imperative_2012_tcm18-10850.pdf
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https://www.manpowergroup.us/campaigns/talent-shortage/assets/pdf/2016-Talent-Shortage-Infographic.pdf
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https://worksafe.tas.gov.au/__data/assets/pdf_file/0003/283782/BetterWork_Ageing_WorkforceT.pdf

G‘D\VD NniTawi n'oin'n .4

| ' IYNA - NITAIY NNIY7? D'OIN'M MAIAN ATIAY NI 7In1%7 T 4.2

22 NIXIAP 2 YWRN 72 NXAR N2 N NINWNATIRITATIN MY KD DM0ZITND
7w 1"na 70-n NW YXNXY? TV NIR'ORITAS 7V 7'a Nyswn'? Nniaa NNA0 'K NI
.DTX

NN D7IX NIYRE NIFT'S NITIAYA 0M2'0RITND NIND NIFN7 DYIYY DN2IAN DTy
NTA' 7V 0'¥O5N 2N7 0NN DFTAY .0FTRIM DYT'D 0NIYD NIDMXN 'R NITIAYN
2V2 DN NITATI DY NINIZAL .WKRINA [112N1 NAWNN DITYA NIF70M IR DIT'O NI7D1A
SM'Dwm/nanon a1 )2 7 0'¥9n aN% nNailn 0Ty L nin'en

21011 'RINK Vi Y7511 ,20' DYIN QN7 DNAIAN 0Ty

NiNS D"A'VPITNS 0DMAIAN D' TAY

0'A¥N2 0DM'VX D'TAIVA YNI' 0"A'0pPOXR nI'n% oYy 0Nan 0Ty ninnNy D'nyY

DTN’ NIZ7 'ON' *7u2 DN DNAIN DT
JINIRY? 7AXN N2aNNal NINR? DY NTIava 7wn ,wix 'on'l |I'01 0'YNTI DN

NiN'oAal ZI'T MSYNI NN'Xynn NiidN NI' D"'AT nI'n7 0wy DNAIN 0Ty
.NTIAY2

0'Y™ma D1'K 0DAIAN D11y

- N7 AN RIEDTR 7w 1'Na 70-n NRY N R nNnnwn NIFRI0Z701'R Nizne
/220 DY NN2aANN Agmyn nTN? N7 R ,45 717 1197 TIv yaon? 1wy nino NITN' NIZRIVEZ70I'R IX N0 NI71D' W' DNA1ANY
20 YT NI07NN NAp YT 217'w D' 0WINK] D7D IR DYV 2NY 71

Work Safe Australia Site:n1jm

XD I¥N7 :q0n yTnY
= ———————— | i=——

18


https://worksafe.tas.gov.au/__data/assets/pdf_file/0003/283782/BetterWork_Ageing_WorkforceT.pdf

NN AMAX 00 Opoy
Business for Social Respansiblliity

NITAIYI D'OIN'n 4

IYNA- NITAIY NNYY D'OIN'M MAIAN ATIAY N 71017 9"y 4.3

NITIAY N97NN7 D'V NINSI NI* D'IAN] NI'NYT 0'012 DA D' TAY
NX O'>MynNYy D'VTI' DMAIQN 0'TAIY QTWUKXD TNI'MA 97N N1 YN [SIKA
.19 NYNMID 7' 1191 DFTAIY DI'X DNYI DN'YNINN

NoIpn (VT2 N0I NdWN ,N'Y' 7V nooiann n'D'7) yT 7w n75701
721 .7'2 702 0TIV 11y NNXN0XNIE NOZIN NIWINA NYpWN 7Y TN
TIV NN2N7 2ITNT N'I9Y DMAIAN D' TAY 7W NNWINI NYRYN D yan
.NYM9Y7 INX' D'TAIVN DIV

D'TAIY TWKN NI* DT 77 D'V NINS D''0ONN DMAIAN D' TAIY
.0y

N7NN NIYSIN NIDIXAN NIMIRNA NI'YY2 0Y DNAIAN 071y ,anY
N'MIYNYN N7y N'Y'RN DNATIM DNTIAY DIZA DX DTV NDYINN
X1 80 7an 1 27 N1 n7nn niweina

NN YU'NN 2Owunn baby boomers-n NIT AWKRD ,DI' D7IX ,02Y2 (101 A0
.DMA1IANN DTN NIV}

2NAY 11D DNAIAN D'TAIY MWD V'pPwn? D7nwn X7
"NYn97 'Mnn?" IX wiNo% 0'un on 0MpEnn

[AT 2'ONN7I AINK? D'ONI NI NI7N7 D'V DA DT
DM'YX D'TAIY CWUXND NI NTIAY

ANI' N2IN1 N7OWN *7¥a 0N 0NN DAY

Work Safe Australia Site:n1jm

XD I¥N7 :q0n yTnY
=

19


https://worksafe.tas.gov.au/__data/assets/pdf_file/0003/283782/BetterWork_Ageing_WorkforceT.pdf

(byp

maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

OlI'Al NIN'Y ,nj70yn .5

?2%7 n'w7 nOX Drroyn Nn'% 5.1

STIVEN'R7N oy ,DIT'R NIMNWON NI NYPNN,NNAN — WN97 0¥ D'TAIYY INYN 7K 07011 | 010191 YN

ITD D191 TIVI "W NpI7n ,N'P70 Nzoyn? 110! 7'0yny D'NYIN D'TAIY | DMAIN 0rTaly Npoya? NTAIN NN MYRNI DT}
.NTIAVN DI7N7 NIINKI 10IND NOSN)

NININ X77 T'P9NN NIYAT 0197 NIDMIY NINONIDAY NNWNA .NIK7'A 0'02 7V NI7907 NI0OX 71NN '97 | o1"a'7 D"™INA DMLV}
.TAyvinn Tan 7'a 1227 ninTpim

J'UNo? N W DR NRYWY Y ON'R TR .O'TAIYYT? TIRNA 210 DFD'XI NIFDT IYRN YW | 0 TaIy T DTV QnY

J'MATN NWNS 0'wpan 0nX L,70 -0 Niwa DA Dnxy anx7 Tay? 0N 70 | 0N on 0'wax

THE CENTRE FOR RESEARCH
INTO THE OLDER WORKFORCE CROW: The center for reaserch into the older workforce :q1mn

N2 I¥NY7 :q0on yT1nY
= ———————— | ===

20


http://www.agediversity.org/publications/good-practice-guides
http://www.agediversity.org/publications/good-practice-guides

@D ol'al NIN'YI apoyn .5

NN AMAX 00 Opoy
Business for Social Respansibility

ol'x 5.2

D'TIN'? 'N'0N ,'VANIKX ;12D D'NIIN YIN'Y NIYIVY NIFID NINWN NIYVTINA) DTAIY 01'a NIYIJI0 1T DAl NTIAVN DIPN2A DA | o1an 3*'7ana n'79x1 n'un
L2720 DR NIRYYT YO NINT NTIVN IR DA ('Y NI7WY Tavimn wia? .(,nannK?

[1AN O'R7'2 7'NnN DY D'TAY 71002 11X IR 702107 N'9'YD0 NdTTN 7907 W' DMAIAN DFTAIY DY NTIAY7 DNWIIN DR IX IR 700N

DN7W NNRWN 7R'YI0190 DAIDTYIE NNWONT? D'DWNI 02N] X7 DNAIAN D'TAIVY 720 — 211011 N2'0 | NRNIY WO NIMNYONN DN X7 DMalan 0Ty
DAI2N D'TAIV? D2 NNWINY TNNNY D'R'oyNn? D'YINN W' — A1y NWNI9N 7AW 705 .0'A171100 D'NIN'DY DDTIVA X7 0N D |07 NTIAYN DIN2A

D'¥' NN Y' N1022]) .N'WYA0 ANN9N7 72w NN 07 0TV PRI IMD CTTN 2700 71an XKW1 DX D701 DTTIM X7 07'oynin 2N | jiman 71inn

(0M'yx njzoyn'? n'n7vnn

D'YTN D'0YTIVOI NN NNS7 NIIAX NIANN ,7'7n NT—WN9' 7Y D'Y'YN NNYA TAIYY D'9¥NY NNIIN DX NN9nY7

A New Vision for Older Workers: DN7Y NI'NNIMAl [I'0'1A YIN'Y | D'YAID NpOoyn

Retain, Retrain, Recruit

UK GOVREMENT: Business for older workers 11

XD I¥N7 :q0n yTnY
= ———————— | [i=——1
21


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf

NN AMAX 00 Opoy
Business for Social Respansibiliity

OI'Al NIN'WI noyn .5

TMn'w 5.3

NY'MA NTIAY NA0VIVOK N'7NIIS NMIIXA V' TANYT Wi.care givers -7 AT ,NINWN NpI7N ,NIg7N NNWN | nawma nTiay

[12AX2 NNNX NINYNY DNAIAN DT NIFNRM 2N -0NNX 0TIy Ninign? Dnix Tax? nipna | Re careering

v

! e ".
y Y e
A New Vision for Older Work

ers:
Retain, Retrain, Recruit &

UK GOVREMENT: Business for older workers 11

XD I¥N7 :q0n yTnY
i=——

22


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/411420/a-new-vision-for-older-workers.pdf

@D OI'Al NIN'WI noyn .5

maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

YN "AxXwn D" 54

Q7101 72 227 NININ NN 7R .0'Ynwn TNEDNINA DRIMVNZAY XTIN | 01'aa DMLy

QRN DX D2 NI9I7N Y'¥AT71 N'WIK IN'R 127 .WN9Y7 wpan Tavnw N'0NIVIK N1N7 X7 | nwnN9 nimrn

JI'0P0KR NIFP7N NNWN 1IX'Y? 01,770 0'01 7y NIwyY NI7d' NidY nNwn | 'Xao / aTiay nitm / nirg'7n ninwn

JIY'0IN onivl YN'7 TINYT ,TIAY? 1'wnn? NaIvu 2'x9IX IT D'TAIvNN 7707 | ntaan aTiy

NIINY IMYY NYN9N TAYNL 71 00190 7377 'NNNYI TIAY7 1'wnin? NXOIX DA W' .QTIAYNN W9 NITTIVA 10190 NI0™I9N NN | nrp'7n aTiay ¢ n'7D%0 niynwnin
17 0'yvTim X7 0'T21y

.07107 '0127N1 |12 T'AN X7 AT - D'WTN DNIYWD NTNY71 NNWoN aivn X7 1"n% 50 -0 Ninwa Tayw 0'Nn 0'ovn NN | DMl YN TTIV? JUna

D'TAIY 7¥ DNIVINT7 NIFATIN N'MAV0'0 NI NIN'? W' ,|nTI 21 90D JI0N7 712' AT YT .21 1aXa yT DN " 0'Nzi?"l D'wAID D''NI DFTAIY NN | YT A7 n? nrnnTm iy
JI'NNIMNIE YT WY T Xan DTN 77 0Maian

NP7 40 -0 NN 9102 DT R'OX 'Y DIT'RI NINNONNY NI9'RY YANYT D'TAIV? DYONNY DIAX YUY, TAIYD NN MY 21wn? 1ayn | mid career 27w 110N yIY! 173y
JNNIRAD DMIPN 7Y NNTION N1 AWONNILLNYA'VIN NITN TAIYN DX 1'RYN T ,0N7Y

JMTANNA 770 K7 70 Yo KT | 17 2R Y agoyna nlwa NINTTan Niem [Ty

nYnMd DT N1dN 'Oy

DINN2 NITIAY QOIX "

ESSSsss———————— =]
23



@D ol'al NIN'YI apoyn .5

maala

it D"AIAN D'TAIY 7 AWzna DI ATAIYA 2IYA NIXID) N7OYN NI'AVIVON 5.5
42% NI'P7N NNwn
40% D'INT D'TAIYD IX D'X¥VI'D DMI'019 NjPOYN
36% D'Y'MA N7OYN 'NdoN
22% MIIONN NYMI9N 7'27 12yn nTIAy NNWOKR
21% NI712'1 DNIYD ANTYY 'oyn NINWDN
18% NAITA DY NNToN
16% NNN9IN NINNKI DY NIV NIYTN NNWNY 12yn? DNt [nn
12% D"2'VINVIR NP 1700 XY
T Boston College The Sloan Center on Aging & Work :q1pn
/ Repmiier
-~ IXD I¥XNY7 01 YyT'n?
. is——

24


http://www.bc.edu/research/agingandwork/publications.html
http://www.bc.edu/research/agingandwork/publications.html

NN AMAX 00 Opoy
Business for Social Respansiblliity

OI'Al NIN'WI noyn .5

nwma npoyn 7w n'71in 5.6

.14:00 - 6:00 niywn "2 M1’ 0'02 7 NTIAY ,7un? :nmi nivma

V12w21 '9'¥90 DI'A NTIAYN NIYY NYNAN YIAYA DI' NIY'NA

N9N7 NRX7 D'TAIV? CWOKYT ;TAIVT NIPOSN] DLW NN NIY™MA NIZO9N
nN7wN? NNWOK Nni L(7wn? NnIn) N7IN IX NAIan NNSWN 21 7907 IX
JIAWN IR OI'N Unnl NIYYN

"INNI 197 NIYYIA NIY™MALL,O'TAY 0710 [N2 N7 NIYY NOTAN (DAY niyw
TIAW? 7'nnin? 210 1211 ,14:00 - 9:30 2 N7 nvw ,7wn? .nan nivw
.18:00-2 "nixn 007 IX 27102 7:00-2 10D

(4/10 oa nadN) DI NTIAY NIYY WY DY 0'A' NYAIX 2 NTIAY YAy
(3/12 pa madn) DI nTAY NYw 12 oy om' nWIY 2 nTIAY yiaY

DI NTIAY Nivw 9 oy oM 4.5 |2 NIy viaw

nTIay nivw 80 oy nTIAy M' 9 v (9-day biweekly) 'viaw-IT nTIAY 0'02
(9/80 pa mpn) o''n nywna >"no

17:00 - 13:00 2 nTaw? 21w NNt ,9:00 - 5:00 2 nmay ,Ywn?

AM'Y 1N nTiAyn OI' ool N?'nnN nnxNn - Flextime

NV |IdN

NININ NI I N NIYWN Nind [nmay]

X710 Q7'na NNYNY7 NI'XSIX — OINT ATIAY VIAY

IN YVIQwn 770 0DNKR 0N TIAY7 D'TAIY? NNYOKRNN
D'’ IX NIF 0NXP 07 DIMNA ,NTIAYN N9IpNN
[ATNN 77N2 D"'WUOIN

NnI7xIon nINnwn

Boston College The Sloan Center on Aging & Work :11pn

XD I¥N7 :q0n yTnY
=

25


http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html

@D ol'al NIN'YI apoyn .5

it nwma npoyn 7w n'71in 5.6

awyny 227 niwa | nnart __ owmneox | nwminmno

NING IX NIYw 35 7¥ q7'na NTIAY — NIN9IN ATIAY NIT'0

D"on' [D"Ix'Sl] NIAVN DY
yiavwa

D'WIX Y 'T' Y WIRNN AR Nwn |7 - Job Sharing
D"on' [D"Ix'Sl] NIAVN DY
N'77N NIYN 97'Na TR 7D DTN
NIYY 190n
DI7N] 'MIY 0'01 7V NTIAVN NIYY 1IY'N — "MIY TIAY NIT'0

Y'i//n 'YUTINA nWOIN DY DN 7¢ DTIAY NIT'OY NnIm
NI DDNAXK NROSON 1719 |11DN] NIY'™MA TYWONNDN ,'VIAY 0'0]

NTIAVN NIVY 97'0 7¢ D'MATA NNNO9N — N'NANTA NYNO
NX7N NYM97 12ynn DX 77071 20T7 NNuNa ,NIMNRD MINnI

NTIAY? NP2 TV TR (N Twwn

AN ,TRIMNM ZNNN TYN NNPN MDY Twn IR ["17 Twn . .
IN YIaw2 DYS NTIAyn Dizn? yinn nTay — Telecommuting
D'TAIY 7¥ N2 TINK N2 N7'N7 IX D202 e

Yin'y? NN 7¥ "NXA QNIWn nTIAY anan TIv' - Hoteling ATIAY DIN
TIWNA DT D'NYYTERINN DTV AN DALY

DN D'77X DY DMITRA TIAY7 D' TA1V7 "WORT — Snowbird Program

NI '97 IX NY7 Nyn nTIAyn 07N '12'Y - Job Relocation
Q1NN 'YTIN2 NI

Boston College The Sloan Center on Aging & Work :11pn

XD I¥N7 :q0n yTnY
= ———————— | [i=——1

26


http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html

(v

maala

NN AMAX 00 Opoy
Business for Social Respansiblliity

OI'Al NIN'WI noyn .5

nwma npoyn 7w n'71in 5.6

NMWIN X7 DTN IR ATIAY 1O )N TN 21909 o

NIMNX NINS DY T'PON WI'N *
NIP'92 NIMNKX K77 T'RPON7 ayn
NTIAY NIX7 NIw'o1 Nnnon - ¢

NIP7NN/D TP |2 Nayvnl D'NR7NN-1 IX D'NR7NA DO D' T'P9N7 NN
NIYY N'7Tan ,0'9011 NI7ID' DNIYD NN97 Nin 7V A7 IX yiajp 0'oa 7y
NI'T'S NIN'YN ¥ Api7n IX NTIAYN

NITINNI N'MXY NWYN W7 DI7WUN K77 IX DI7YN] 1INV — [INAY

wInma ,npTY [2OX7 Ty 7w Nt n78wn — Secondment Program
D'TTYN 72 2V N7VIN N2NN DITAN AT N9IPNYTI NI'D'¥90 NINUN
(Tan |amai xRN ,NNaNN) DNINnn

YTN T'PONY — UTNN NIYON
AR UR T A[PRTY

Off-Ramping

Cross Training

Boston College The Sloan Center on Aging & Work :11pn

XD I¥N7 :q0n yTnY
=

27


http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html

W‘Jyn

maala

TN AMAX 00 O'pay
Business for Social Respansiblliity

nwyn? Nd70 niwma | nixnart

N7IN IX 72120 NN9WN A IX NINA 719'0 — Caregiving leave

NWNN ¥ UTNN QX' NYNA D'YITIN D'TP9N] NIwma - »
;NTIAYN NPI7N [DIX ;NIN'WAN VIX'A [DIX 771> ,71I¥N DTN
DY DTNIIX 2 N71IY9N qIN'Y [DINI

7111 W NiYa NNl NIy 10IN ,NTIAY only Ndwn ¢

DY [2 NIN'WYN 9IN'YI YINA [DIX NAXNN *

NN2NNN D'WII97 ' Njpoyn MmN

OI'Al NIN'WI noyn .5

nwma npoyn 7w n'71in 5.6

NIYMA NIMIAL}

N NIYMA 7W 2N TVan — DTIAYNN NIFNTYHNA NIYA

NTIAY? YInn At
NTIAYAN NNTY'N

NI'0I9I NIYNA TWONN — NTIAYNN NNTY'N 7¢ NIYY 712
D'TY 7w Di7wn NNV 71817 vanm

N1'N2AN NWNN 2N Y7 Noyn — wTnn Ty Q'Y
DIXY7 NWNN 7w naRNNL NI NYRITATR

nwn aIxy
NniM'opITINSI NI "Y' NN N 1A 7w D"'9'¥90
D'MNRNIN
My TaIy At Ta ,nTin '97? NTIAYI NpZOYN "YW N'"an

,0'TNI' D'OP'"NS 2V DTIAWY N - 0'WAI9 NaRN
NN YI'0 IX ,D'TAIYY? 110N NdTN

Boston College The Sloan Center on Aging & Work :11pn

XD I¥N7 :q0n yTnY
=

28


http://www.bc.edu/research/agingandwork/archive_pubs/flex_case.html

@D ol'al NIN'YI apoyn .5

NN AMAX 00 Opoy
Business for Social Respansiblliity

DNINMA 7V "ML DMAIAN DAY DY 2TIAY7 D0 1'TNn 5.7

NI'NTY'NN TINKY O'RINY NOY 7NN , TN nuwa [1'0'IJN NNl DMAIAN DY TAIY 7¢ NI712' '227 NIYOIN NIY'ON . KIXNY [N NT )'TNA
NN NTIAY D20 NYY [N DTV D0 NINXNDNI D'N'Y 0D"MY'YX 0T 7Y NI'NTYN TINKA NNIAA N2'X 0NN DT 79 2TIayn

D"A12N O'TAIV N1AY NA'YRITNSI NNV

PR i
A Guide to Managing
an Aging Workforce

The Government of Alberta, Canada :1ipn

XD I¥N7 :q0n yTnY
= ———————— | i=——

29


https://alis.alberta.ca/media/2894/agingworkforce.pdf
https://alis.alberta.ca/media/2894/agingworkforce.pdf

NN AMAX 00 Opoy
Business for Social Respansiblliity

OI'Al NIN'WI noyn .5

(LIFE LONG LEARNING ) nownnn nTn% 5.8

.0'Ta ¥ NIN'D D'70N1 0NN 0Ty ,NTmvY |"AY YN 7¢ N'NOIN NA'YNN DX NNANKA IT NTIAY

WP M71vn [1'01a1 NWR [TI DT 7¢ NDYTRIENTMZ7 yann 'uo'71Int N1 7'70N2 N0SN1 NdWNNN NN - NTIAy D110 7w Wwpna

.0M2NN D'y v 'niovnn IR'¥10190 N7TAaN1 NTIAYN DN NdYNnn nTn?7 "2

\ Promoting
lifelong learning
for older workers

An international overview

Promoting Life Long learning for older workers :11jm

XD I¥N7 :q0n yTnY
= ———————— | =

30


http://www.cedefop.europa.eu/en/publications-and-resources/publications/3045
http://www.cedefop.europa.eu/en/publications-and-resources/publications/3045

@D OI'Al NIN'Y npoyn .5

NN AMAX 00 Opoy
Business for Social Respansiblliity

(LIFE LONG LEARNING ) nownnn nTn% 5.8

DNAY D'AI2NN DA — D'TAIY N9 INWNA Y700 N'ZOYN NN'TA NIINNKN DAY DNN9NN NTIAVN "N NIIR 7107 N9
N7V NTIAVNN

(D'w1 22 TNIFAD) ZOVIN NIFAYT 1M1D'0 0772 )2 — NIF DN MWINI N7OWN 7V Tavnw 700

INTIAY NI 2Nl NIYY NI TAY KN - DTIAYN DN N YOIM TaY 700

JNpiovnn IN'¥10190 N7TAaNI NTIAYN DO/ NTIAYN NIDA 0D"MAIAN O'T7TAY NDNISNNYNd NT'N NX DITRN 1'TTNNN NTN?1 NOwoN

Promoting Life Long learning for older workers :11jm

XD I¥N7 :q0n yTnY
=

31


http://www.cedefop.europa.eu/en/publications-and-resources/publications/3045

@D (EU, OECD) nmTpnn niia'ta nnNNo .6
maala

NOIN'NA DMAIAN D'TAIY AFoYA Ni'VFd 6.1

,DN7W DM2IANN D'TAIVA DX 1NYWY7 D1IXIA OX Y'0NT7 0DNX D7'oynl NITWUNNY NN NIR'0RI91 NINYTA POIY AT NIT
12D D"'TO>IN D'MINN 190N

;geo NNINI NIXNA

/ (Caregivers) NN9wn 111 0'790N D'TAIV] ND'AN

/ NTIAY N7

/ . (Life Long Learning) nTann nTN%1 nNwiN
lives: ot

CIPD NYMo 721Nn

D'N7'A |12 7¥ NI2N NI9'0I NIMITR NIYVTA 728N

five E
five European countries

/
\

k and king I

.0M2a1an 1A 7w (LIFE LONG LEARNING) nTnnn 2171 n0WdA ,)11'N2 NITOINNAN NNPNIN NIRYTAL NINTIY? NIKNAIT 190N v

NNIN OY NN X' INT .0N7YW DN21ANN DTAIYY N2NTIN NNWIN 0790N0 D'P'0yNn? 0N 'ID'T NiZ'ayn NN A7unnn (RNAIT?
NTIAY ,N0M12A 'OIN'RN TIN'RD NI'TA AN .NTIAYN D202 DMIYWDI NIZID! NIN'D |, NIdDYANN NNWIAI DNAIANYT 712'N W AN nninan
N7X NINAN 70 - D' NTIAY 'KIN Ya7 0'Ta1Y 79 NIMI0IvVo NIFTENMTRNA NIFAIZIID07 NITIN NTIAYN NI NI NXI9 N1 NYNAa
.0M21aN D'TAY 7Y NROoYNIIN'Y 7Y N'MIyNYN N1IXa NIy'svn TN

Chartered Institute of Personnel and Development :11n

IND I¥NY7 (901 yTMmY
= —————— | i=——f
32


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf
https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) nmTpnn niia'ta nnNNo .6

ﬂ rnn AMNX 0N 0'pay
=5 for Social Respansibiliity

ARRIVA n91N'N2 DMAIAN DTV Aoyn NI'Lo 6.2

:(2013) ("Better work life for older workers) "n™aian o1y AN 0L ATIAY A" N2TH N7YNNN AT V'P-10IRVO

.N7uni 55 'X7a o' NX w7 XD 0'royn? noNTn

.NTIAY] NIY™NM2A ,0NA1IAN D'TAY 7¢ 0'DI%] NIYNNN ,NTIAY NIYD 0 TAIVN NI I9'WY (12D D'RYII 701V

STIVE DY MIN'D YV, NDTN NIXRXIN 1107 7570 yIr07 0'NOT 0''oynl ,0'wTIN 6 — 3 |'2 NDIIN DM'I'YUN Nynon

NN DN'92 1TONI YT 0'TAIVY? 22yn 01PN .AYMI9N [11DNI "MPIOYNN DT'NY NXRIZ7 70100 Arriva-2 0'a1an 0'TaIv? oy

.DOIN'YI D"MAIAN D11y ﬂ|70_\lﬂ'7 NNANN NIA'INND DR YU'NNN O 'NZIovnNn DT'NY7 VA11d DN1I92 NITAIVA NIFYOIND

24 Qrriva

a[BBJcompany Chartered Institute of Personnel and Development :1ipn

XD I¥N7 :q0n yTnY
= ———————— | [i=——1

33


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) nmTpnn niia'ta nnNNo .6

nrnn AMNX 0N 0'pay
iness for Sxal’vnr sibllfity

ARRIVA n91N'N2 DMAIAN DTV Aoyn NI'Lo 6.2

‘Arriva -2 NnYma nTiay

NTIAVN NIYY NNNSn7 nyxn 0'72an 60 7127 o'vann o1y

X ,ORNN] MPWNA ANNo9n oy ,nTIavn nwwn 80% 1k 90%-7 nT n%70 nvxnin 90-90-100 1x 80-80-100
.NTIAVN NNNO9N 197 N'NY '9 1YW D'TAIYN 7¢ n'0190 Naiw )2 n'019n NP7 100% wnon? n>'wnn nnann
"IN "W [N TN 71707 11500 *7'1aa NATIRE AN — NNWN-'YN NIIDNNYT 11AVKR L,65 |2 kW) My Tiya"

(Arriva-2 01210IX AN)

24 Qrriva

a[BBJcompany Chartered Institute of Personnel and Development :1ipn

XD I¥N7 :q0n yTnY
= ———————— | [i=——1

34


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) nmTpnn niia'ta nnNNo .6
maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

Steelite international Nn91N'X2 n0™MaI1IAn D'TAIY NPFOYN NIF'VPND 6.3

:Steelite International ,nTIAYa WTNN YIA'wI NnNwWIN
.N'oNNNI NY722xL,ITC -0 DINN2A [N NNWINN .INTIAY? D071 NNRNIN NWIN RIN WK TA 797 72yn'? nona (training for all) 707 nawan" ninrn
VT NIAI7100 DINNA 'Y NINYN QTIAY D207 DM'RNNN DNIYD WIDAYI TIN%7 0Maian 0r1a? nyroni noNin It NN
redeployment 7y NI7ONON 1IN N'WUR NNXRNIM NDITA 7277 0'715' N TIAYN DN TNNNYT T NNM{72 '12'wn NINY 'y 01710 091 11X 09 D' TAIY
.N2N T'PON7 wTNN NIDIYN
,0'KNN T'PONI NNAN2 UTNA YIA'W7 D'M'RNNN NI7I2'01 DNIYHDN DX 17 22Vn% NI 7Y M2ian 12y 757 Ny NIN'S NN NNNON WK 'AXwNn N7nn
.D1I'0" IN'Y IN
A7NWNI WUTNN NIWON QY KIN A7 9NN NPy TN 'wnn? nqn 710' X71,0"90 NTiava naw 30 nnan2a Tayw Tay oy NNYD NONN DIY'? nnarT
.NN2N2 NIN'VAI NIRNA AN

.DNNA2NN OY DA NN2AN2 NIANWNYT7 DN92 NIMIYN NIYYSIN QY'Y NAXY [I'0"INT ONMIYD NX 'IXTD NOMYN mMannvy NyT? 0'TAIV7 21WN
LR X
LE X ]
L X 1@

L]
S'I'eell'l'e Chartered Institute of Personnel and Development 11
INTERNATIONAL
[ND I¥NY7 190N yTNY

ESSSsss———————— =]
35


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) nmTpnn niia'ta nnNNo .6
maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

Steelite international Nn9IN'~2 D'AIAN D' TAIY NPOYA NIZ'VD 6.3

:(Age management) 72 71n1
VI D'TAIV? NDYTN NNAINA ,NNANN 7W N'MM9N NYIQ XXN1 0NN DYTAY 191 DNITAIVA DIFMWORNI NDMNN 7V yT'n
DT AYRN D'71VN D'RYIDD [I'T? WIIR 'ARWUN NR7NNna "NNIMS N7T" NN naw' |3 1D .NIFTIy" NIKIToA
niyn 7907 0'71>'1 ,7'an DY D'NNSNAN D'TAIVN 7W 0'DIX71 NI'YYA7 DY 0N )21 DN'TAY 0Y N7 WY 07010 NI7nnn '7nm
SV 9IN] NO'MN N
7¥ D'INYNN 0'DIX7 ONT'NNT7 N1 D1, TNY7 DNMINDN 7Y D'7RWI D'TAIVN 790 .qUIY DI NIN'RPNN D' TAIY7 NdYN NI'Y!
.NN2N2 WIXPAN DT'NY DX [1DN71 N790 X7 |9IX2 021N 0TIy

XY NIFTIVY NNWOND O'SNNYN X DN DMAIAN DYTAIY XY 0Tl YIv! D"71|7YJ D'7nIN

L X 1@ . :
Chartered Institute of Personnel and Development :qipm
steelite !

INTERNATIONAL IND I¥N'Y7 01 yT'nY

ESSSsss———————— =]
36


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

(byp

maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

(EU, OECD) omTpnn nifa*™ nniNno .6

JOHN LEWIS D"Maian o*T1a1y npoya Nip'ug 6.4

‘D'2NPA 719'0%7 NIMNX DY D'TAIVA ND'MN
NP05N 7W AT 719 Wza%? 0710 0'TAIVN LIT NIMYTA NNA0N .ANANN *Tay 770 NX 177100 0'790n D' TAv? NI W nNane
.DaNPa 7907 nn 7Y nTIAVNN
[1'RY NIYWA NTIAY NYAT NiXavnpn qava ,07Ix .17:00 - 9:00 2 |0 079000 0121y NN 1Ay N NINRN NTIAvN NIvY
n'Mipn NI nwaa John Lewis ,Naynd NN NNMO 1197 NINTRIN NIYWA QTIAY (12D ,07901 11AY 0'NI) DYATA NNDNA
nnn 73 7w 0IX7 DXNN2 NIINY NIINN NNKRNIM 07901 D' TA1YY7 NTIAYN NIYY NN A7 (NNann 7757 ngamn nirn nniy?)
1Ay 73 Qi
N709N 719 NPI7N Ta ,7wn% .'011' [11ON2 VI'0l D'7ayn ,NIXITZN NY7100 ,0rTav? 2575 yvirol n2'n? non mw' ,qoia
IT N'Y1DN T .7'20 902 NTIAY NNA0NA N'fYN MY Y7075 2¥N1 XX L17W NTIAYN NIVY NN DX N'NO9N IX NTIAynN 0DNK

.D'7IN D'2aNpP2A 719'0 NIApYa WUTN 7270 2¥Nn7 0'W77a0 0'TAIVA JINN7 2710 nNann

JOhn LeWIS Chartered Institute of Personnel and Development :1ipn

N2 I¥NY7 :q0on yT1nY
= "¢ ===

37


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) nmTpnn niia'ta nnNNo .6
maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

JOHN LEWIS D"Maian o*T1a1y npoya Nip'ug 6.4

:John Lewis -2 nw'ma nTIAy
AT NI NI727 D'WIRT AWONRN DTV 11D John Lewis-2 NTIAYA NIYWMAT AN NIMTI9190 NIFNWOKRN |2 X' NTIAY NIYY NNNS9N
DI' N7'NNI,NY™MN DIZN] D'’ AYI7Y |2 NTIAY VIAY ¢' 077NN |2 .0'2NP2 7190 120 ,NNNKR DIFAYINA X'M7 I NTIAY7? yinn
.D"IN¥N NIYYA 007 NIN 7y NNTIn NNNWNl nTiay
NNX .D'INYN 0'DIX7 NTIAYN NNRNNA DY'YR 2'¥N1,0TAY W ATIAyN 01971 '9IX N1'NAN 021 O'11'Y JAIY NIKIYNPN 1y
YVIAY TN DINa D'YUTIN AWITY NIRRT 70n? a7t NIR? QT 't DNNSN X' NIFNYOKRN
J1NN Yiawa 0'Mlt IR OIF 0D'TAY QX 0'Y7 0T TN 0'RYNIN D'TAI? an'knnt John Lewis-2 NM71919 X' N'fann nTIAy

NN TIAYY [N X7 [Dal NIMINA D'RYNI NIKIIYARD 92V2 D'TAIVN NN ,07Ix

JOhn LeWIS Chartered Institute of Personnel and Development :1ipn

N2 I¥NY7 :q0on yT1nY
= "¢ ===

38


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) nmTpnn niia'ta nnNNo .6
maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

SAFRAN D™2aIan D'TaIY N7OYN NIZ'VPID 6.5

:D"21AN 0'TAY7 N7 NIN'S
N7 NIN'S NIFNTTN 7907 N10N7 N7 nnw (70 'n NNaN) Safran ,NN2N7 DNAIANN D'TAIVN 7W DNNNN DX 07207 [I¥ )INN
.0'YUTN D'T'PONY7 7anon? on? yo71 50 — 45 o'x7'an |2 o'Tay?
NII'KN7 DA O'XOT 0ONIL,ON7Y NOMIPN 010VO DA [IT1 +45 7'a2 D'TAIY DYIL,NIY TN DN7YW 702NN DY [I'KY DAY DTN 9975
.0IY UnNN21 DY9 YIIX 'ARWUN 70100 NWIXZN Nd2IYNT7 0'RIT O'TAIVN 770 ,90112 .07 NIN'S KW YN
'MOIXN 7INN '97 .NN2N2 D'TAIVN 7707 NyXINN ITN N7911 NI'RKY NNYQ DNA1AN DYTAY 112 DWIXZA 2IWIN AN'0an NNann
.M Mwon nivw 20 7 nind% 0"XoT n7yni 45 71 nrTay
NTMN2A IYXIA 0NN DYTAYY? qJunn DRErRY L0718 .2012 nawa Dn'7nm oy 'mavn [I'Mn DX A nnann Taivn 80%->

MY NMPY NYOIRD WINMYT Yana 0'TAIVN W NIRO90I 070NN 7¢ AT NXI7'R YW Nning

o Chartered Institute of Personnel and Development :11pn
& SAFRAN
' N2 1¥N7 :qon yTmnY

ESSSsss———————— =]
39


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

(byp

maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

(EU, OECD) omTpnn nifa*™ nniNno .6

N'INTA | DMAIAN NPOYN NONIN NI TN 6.6

ZIT 50plus’ n"1dN
I1'N7 *TON TIWNN IR ,0N020 DDNAN T TIARYEAWTN DAL YYPImMIp70 ,uTn DIrzinou? 1on TIANK? qnivn 0mn
.(European Social Fund) n'oin'xn n'n1ann Qpnl NNl

v waT nw' (IT) yTm NIIXpnn 1IY15Y DA 0'TAY UTNn 2A7¢%1 ,0M21an 0'Tay 7w ngioynn X 19W7 [0 NONN NiNun
7N TIN'? 'R [IN NIN'DY D'WAIN D'OR'ND 771D DTN .NI22 QX2 NINWN VTN NIAIZI00 12 071v7 D707 DNIYD NIN'S
NTIAY 'WONNT7 NIFTINY NINWINI DNAIAN YT VIXmY

7'an 0IYW 6 — 2 IXK? NP0 NWMI97 0'ROT 0'TAIY D DDO0IN L|ITAN 1100 D' TAIY *TIA'RI D''ovn 'TIa'k 2 2011-2 onniaw nbona
NDN7 qaoxn? 172" X7 D1 ,07IR NP0 nwnon Noizna o' 1080 nind%1 nNana 0w YWY NINSY7 1ITAYY 'RINAI RN 57
AT NNA0N2 DNINDT NX D'YUNN 12D Nann 'Tawvn 4%-1 nTna

NYMI97 NRX71I INIF DX NOIPN (WNT7 NR7N NwNa 'wnn’? 710' 1Ay 7un .nnanni Tawn 'DIX? OXNNA NINYN NYONN 7TIN
P70 NTIAY MIDNNA DY 190N IR NIONN IR 01N97 710' TAIVY IR ,NRN

Chartered Institute of Personnel and Development :11n

\\_//f IND 1XN"7 01 yT'nY
ESSSsss———————— =i

40



https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

(byp

maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

(EU, OECD) omTpnn nifa*™ nniNno .6

N'INTA | DMAIAN NPOYN NONIN NI TN 6.6
:‘55plus’ ">
.N2uni 55 7an a7 'w'k NIN7 Y*H
-0I' NTIAYA 0NN NTIAVN NANK OV TTINNNYI )'YUNn? DNAIAN 0TV 2372 (I N9071 ,0NYNI9Y TV D'TAY 7¢ NI DWINY 1NYY? (NONN NNun
WIXPAN DTNY DX 2xy71 .nmre
.NTIAVA NXINENNT¥N NYINN DXV DDA 2IT'N N 2,0'7710 D'9NNWNN 11y 0Ty
:0'77n nYIwn NadIn N'DNN

NI NNIAA NIVTIN NIN'OQAL L 'WVIXPZANT 'YU'RN DAXN qip7'ya D'TAIV? Ny'on IT NMTO .Jnoin W'XINIPI A1712'09 N''NINA ,0'"AI' N2 N'Y'R NNRNIN )]"XINIP naTo .1

.DN7Y D"YIRND TIR'YI0I9N1 NIRTINYTI NNan2 DnipnY

NIY'A NN9Y7 X'N NITON NNV .0OI'-DI" NTIAY NIX'YN] DMYON DNANK] npoivn ,NaNn1 NNiv ﬂlf)‘?ﬂYJYJ n'onnwn 12-7 oy o' na N'NXIap N1TO 2

.'¥2'0IN 122071 DNANKD DY DITTINNN? DY'W'R DTV
XIAZN N2AN 2 DTN NTI9N W RNYr-12 Y700 01017 NIwa 0'wASN nyax .3

VXN 7Y 02715 NIDONNWNT WIzRant 0N'RNNN DTAIVN 217220 Y NI DonNnt

Chartered Institute of Personnel and Development :11n

N2 1¥N7 :qon yTmnY
Jis——j

41


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D (EU, OECD) no'nTpnn ni*m nniNno .6
maala

NN AMAX 00 Opoy
Business for Social Respansibiliity

N9IX | D"MAIAN NFOYNA NONIN NI'*TN 6.7

D'ONIYY? |27 .np'7N2 JNIN DUINN D'NN2ANND D'ONIYA D D110 NOIX N7wnn ,0NIYN] DNAIAN DYTAY 1NY7 D]
NI'Y{710 ,[D IND .DMAIAN D'TAVT? ARIOYN NIINNDY7 N'M19 NIMTA NY'APA NNYoN DTN N'MRIVIX NIY' O'NNANN
.0"M2AI2N NPZIOYNT NINFTA IX N'YDN D'YIaN K7W D''oyn 7V NI70m nirfn? Ny N

N7 NIMI0 NWNNN AYI?YW NINSDY? 71707 D'arn NdN IX 0DO0N 72 ,IT NMIV71I20 NNaona

DMAIAN 0'Ta ora .1

NP NN DIT'R .2

NNYON7 NIYA DNIYD NN .3

NYM97 NTIAY 2 1ayna yiro 4

NIDAN NI"DN NIN'OI,DNIYDI YT NNAvN .5

o NT N71Y9 NDINYT 1970xn Nirmox ninan 10,000 2ynw nom nnm pnn

Chartered Institute of Personnel and Development :11n

N2 1¥N7 :qon yTmnY
e — | ===

42


https://www.cipd.co.uk/Images/creating-longer-more-fulfilling-working-lives_2016-employer-practice-in-five-european-countries_tcm18-14265.pdf

@D RPP nwr9% n1dn .7

maa a

e v vThn |idn 7.1

N'N7'ap NI7'ws/ 0mrna NISNNYN
NYMON [NT2 YyMoun? /ynk? NI 0'07'No1 vipwny

N1OND D'YTN D'MINNA N'Y'R NNXYN7 D'ONIPA NISNNWN
NIY N7

N7'NP2 N'NIATINN NI7'W92 NISNNWN

N'NT/ NNN NI'Wol nypwn

NIAIT 'Y'R 110191 NYPYN ,NIMNANTE D'ON' NIDAYVA NID'Y
NITN 7V "'y ,nyiIap N1I91a NI7'wo] nTANN

Nn'T'Ny N'011'S nNypvn ,NnNSYNn "N nypwn

(W) o Ny N'RI1Y Np7a

Retirement preparation program:
evaluation of results

Psych(ﬂogy' Research and Review

ke e P e e PSYCHOLOGY REASERCH & REVIEW 2017 :11j7n

XD I¥N7 :q0n yTnY
= ———————— | [i=——1
43


https://link.springer.com/content/pdf/10.1186/s41155-017-0079-3.pdf
https://link.springer.com/content/pdf/10.1186/s41155-017-0079-3.pdf

W‘Jyn

maala

TN AMAX 00 O'pay
Business for Social Respansiblliity

Table 1 Content of the RFP

Mo, Themes

Program content

HL

1 Presentation of the RPP

Work world and mearings of retirement

2 Social securlty aspects

Personal and professional planning

w

4 Psychological and family aspects

g The practice of physical activity

6 Dietary reedut

7 Health care in retirement

Irterview with retiress

g Firancial planning in retirement

=)

Lifa plan

Assessment and Closure

Opening with RFP coordination representative
Presentation of the RPP (objectives, purpose,
and program content)

Presentation of participants

Survey of expectations

Operational combinations

Socio-historical construction of work

Work and fomation of social identity

Senses and meanings of work

Pleasure and suffering at work

Meanings connected to retirement: stereotypes
and prejudices

ldleriess and free time

Sodal securlty: concept, general regime, and speaal
welfare regime

Procedures to apply for retirement

Benefits and advartages of retirement

Registration of contribtion time

Apolication and processing of the administrative
process of retirement

Fersonal ard professional planning
Post-caresr

Work and su
Building of personal and professiond identity
Expectatiors and feslings about retirement

The impartance of interpersanal relationsnips and the
construction of networks

The family's rale in retirement

Divorce, depression, anxiety, suidde, and use and abuse
of alcohal and drugs

Retirernent as a mament of resumption of physica activity
Physical conditioning
Choosing the physical activity you fike the mast

Retirernent and aging

Eating habits throughout life
Consequences of a poor diet on health
Dietary meeducation

Nutrients and food groups

Daily menu planning and orgarization

Definition of health

Health care

Prirmary, secondary, and tartiary prevention

Hisk and protection factors

Prevalent diseases in the elderly population

Indications of pericdic examinations after the age of 50
Interview conduced by a journalist with two retiees,
usually a man and a wormnan, one w higher education
and another with high school or technical level

Hevenue, expenses, funding, investrment and indebtedness
Fixed, optional, and extra costs
Family budget planning and model suggestions

What is a life plan? How to make a life plan?
Models of plans

Plan maintenance

Assessment of the program
Closure—socializing

4 h

4h

4 h

4h

4 h

4h

RPP nwm5% n1dn .7

NYM97 N1dN N'1dNA NI'DTY Ninn 7.2
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